
 

THE DAWN OF 
MANAGEMENT 

APPRENTICESHIPS

Using Apprenticeship Funding as 
a key source of training budget

The top five benefits of the new Management 
Apprenticeships, according to employers are:

Leadership Challenges 
facing UK organisations

The advantage for Apprentices

50% of organisations are 
unaware that funding is 

available for ‘off-the-job’ 
training for all levels 

of the business1

100% of the 
Apprenticeship Levy can 

be spent on the delivery of 
the training for managers

Just 57% of those 
employers who qualify to 
pay say they are using the 

Apprenticeship Levy1

90% of the cost of training 
will be paid  by the 

Government for small 
employers, who don’t 

qualify to pay the 
Apprenticeship Levy, if 

they have an apprentice 
aged 19 or over

Management Apprenticeships

2,588 organisations have been 
appointed to the Education and 

Skills Funding Agency’s Register of 
Apprenticeship Providers (at 14.3.2018)3

Up to £80M in funding will be 
released by the Government to 

support SMEs with apprenticeship 
schemes (Chancellor’s Spring Budget 14.3.18)

What an Apprenticeship can mean for the Employer
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APPRENTICESHIP PROVIDERS

APPRENTICESHIP SCHEMES
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85% EXPANDING THE 
TALENT POOL

84% CREATING A 
LEARNING CULTURE

100%75%0 25% 50%

100%75%0 25% 50%

76% ENGAGEMENT AND 
MOTIVATION

The 20% off-the-job training rule can include 
job shadowing, active team learning, 

qualification study / assessment writing,  
as well as blended learning/training and 

typical management tasks

73% INCREASING 
PRODUCTIVITY

72% EMPLOYEE  
RETENTION
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An apprentice 
completing a Higher 
Apprenticeship could 
earn 150K more in their 
lifetime3 150k0k

50k 75k

25k 100k

POTENTIAL EXTRA SALARY

1 Research from the ILM which looked at the training budgets and preferences of 1,000 HR decision makers in the UK, February 2018.
2 Department of Business, Innovation and Skills, 2016

(Courtesy of The Chartered Management Institute – March 2018)

(Courtesy of The Chartered Management Institute – March 2018)

3 Education and Skills Funding Agency – Key Facts about apprenticeships – 21/2/2017

2 Department of Business, Innovation and Skills, 2016 
3 Education and Skills Funding Agency – Key Facts about apprenticeships – 21/2/2017

4 The Chartered Management Institute (CMi) survey of 1,640 managers – March 2018

97% of apprentices said their ability 
to perform their role had improved3

50% 100%75%0 25% 97%

On average a Level 3 apprentice 
boosts their earnings by 16%3

50% 100%75%0 25%16%

92% of apprentices said their 
career prospects had expanded3

50% 100%75%0 25% 92%

76% of employers of 
an apprentice report 

improved 
productivity3

75% report 
enhanced quality of 
product / service3

71% of apprentices 
stay with the same 

employer2

On average an 
apprentice boosts 

productivity by  
£244 per week2

76% 75% 71% £244

1 Research from the ILM which looked at the training budgets and preferences of 1,000 HR decision makers in the UK, February 2018. 
3 Education and Skills Funding Agency – Key Facts about apprenticeships – 21/2/2017

(ADVANCED) 
MANAGEMENT 

APPRENTICESHIP

3
LEVEL

“Deeply ingrained associations with trade, low wages and a perception that they 
put a glass ceiling on progression, mean that apprenticeships have long been 

dismissed by those aspiring to seniority, and it’s time to put an end to it. We must 
work collectively – Government, employers and providers – if we are to get to a 

place where these prejudices are considered outdated.”

Jake Tween, head of apprenticeships at ILM, on the 
stigma and misconceptions of apprenticeships

Level 3 (Advanced) 
Management 

Apprenticeship  
is appropriate for 

line managers 
and supervisors 

– equates to 
2 x A-Level passes

Apprenticeship funding provides organisations with opportunities to strengthen 
the leadership skills of their middle and senior management teams through 

Management Apprenticeships – combining work, study and training.

Impellus dispels some of the myths and stigma surrounding apprenticeships and 
guides you through the key facts and benefits of a management programme.

Last year, the ILM qualified over 14,000 
management apprentices – seven times 
more than any other management body

5
(HIGHER) 

MANAGEMENT 
APPRENTICESHIP

Level 5 (Higher) 
Management 

Apprenticeship  
is appropriate for 

operational, 
departmental or 

regional managers 
– equates to a 

Foundation Degree 
and above

LEVEL

Only 37% of 
businesses are very 

confident about 
long-term supply 

of leaders and 
managers1

70% aim their 
formal leadership 

training 
programmes 
at mid-level 
employees1

71% of 
organisations 

admit that they 
fail to effectively 

train first-time 
managers2

53% cite the reason 
of the ‘reputation 

and image’ of 
apprenticeships1

Only 25% currently 
consider using 

apprenticeships to 
improve skills of 

middle managers1

51% of employers 
say that supply of 
leadership talent 
is affected by lack 
of right skills and 
experience and 

willingness to take 
on these roles1 

58% of HR 
decision makers 
feel middle and 
senior managers 
are unwilling to 
be seen as an 

apprentice1
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81% of consumers favour a  
company that takes on apprentices4

81%

69% of Managers would like to have a management 
and leadership apprentice in their team

69%

TO FIND OUT MORE

Visit  impellus.com/management-apprenticeships

Call  0800 619 1230

https://www.impellus.com/
https://www.impellus.com/
https://www.impellus.com/management-apprenticeships-myth-or-fact/

